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OEMA: Ipockinen Yropoiic Ipospopac yia ™ coveyn) dnpociac copfaocnc pe
Titho «Ymnpeoieg mupoyis copfovrov o Oépata hayeipiong £pyovy 610 Thaiclo TOV
£pyov pe titho «Unidiversity: University towards diversity» ko1 kodiko «2097».

Zg cuveyew Tov v app. Tpot. 3420/28-02-2022 Artnpatog o Sievepyeio SiadKaoiog
ansvbeiog avabeong yio katnyopia dandvng ano 2.500,01€ émc 30.000,00€ micov OIIA cag
TPOCKUAOVLE Y10 TNV LIOPOAY TPOTUOTC-TPOCSPOPAC GTO TAUIGIO TOV £pYOU UE TITAO
«Unidiversity: University towards diversity» ko1 k@dikd «2097», yio myv avébeon
[poundeiag Ewddv pe titho « Yanpeoisg mapoymc svpfoviav oc O0épata draygeiprong
£pyow.

H Ipounfewa katatrdooetar otov akdiovbo kmdikd tov Kowvov Aedihoyiov dnpociov
cvppacenv (CPV): «72224000-1 Ympeoieg mapoyfic coppoviav os Ofpara dwysipiong
£pyown.

H IMpounBeia Oa avatedel pe 1o kpLmplo e TAEOV GUPPEPOVGUS GO OTKOVORIKT] (oW
TPOSPOPAC, UTOKAEGTIKG Baoel TipC.

H xatmnyopia dandvng tov épyov mov Oa Pupivel 1 ev Aoym mpopndeia eivar 1 oxoiovin:

"‘Etog Katnyopia Aamavng CPV
2022 «61.03.00003 Aowég «72224000-1 Ympeoieg mapoyng
enelepyaciec amod Tpitovcy ovppoviav ot BEpata drayeipiong Epymvy

H mpoopopd npénet va manpoi oto cUuvoro TG TIC akOAOVOEC TEYVIKES TPOSIUYPUPES KL 1)
GUVOMKT damdvn TG, cupneplhapfoavopEveay OAnv Tav e£0dmv, dev Tpénel va vrepPaivel TO
1060 TV «5.000,00€», cupurepiiopfavouivon tov avaroyovviog GIIA.
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H mpopneia apopd ta axdiovbo:

Teyvikic Mpodwaypagic-Ewdikoi opor

Universities towards Diversity — UniDiversity

1. Summary:

Panteion University of Social and Political Sciences (Panteion), as
coordinating organisation of the consortium implementing the
UniDiversity project, is launching an restricted call for external
evaluation services for the project “Universities towards Diversity —
UniDiversity”, project nr. 963181, supported by the European Union’s
Rights Equality and Citizenship (REC) Programme call to promote the
effective implementation of the principle of nondiscrimination.

2. Project Description:

UniDiversity is a ground-breaking initiative aimed at making the
academic environment more inclusive towards Lesbian, Gay, Bisexual,
Trangender & Intersex (LGBTI+) individuals by targeting
discriminatory incidents based on sexual orientation, gender identity
and gender characteristics (SOGISC) and by training the whole
academic community (permanent staff, researchers, students and
other staff) in the use of inclusive language and behaviour as well as
in conflict resolution, in order to identify, combat and ultimately
prevent SOGISC based discrimination in Greece, Lithuania and Italy.

UniDlversity sheds light in the existing situation of LGBTI+ individuals
(challenges they face, discrimination they experience), as well as in
the overall discrimination that is exercised in universities, its form,
victims, perpetrators and frequency, by designing and conducting
specialized research. The above are issues that have been
understudied in the literature especially through an anonymous
reliable survey and through an objective, bias-free Discrimination
Reporting Network (DRN). Secondly, it foresees the development of a
dedicated training for the whole academic community in inclusive
practices, such as inclusive language, behaviour and effective conflict
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resolution, all essential for the combatting of current and the
preventing of future discrimination. Critically, the training will be
guided by the actual needs of the academic community as those have
been highlighted during the research component. Last but not least,
it will introduce mechanisms and innovative IT tools facilitating the
direct, anonymous recording of discriminatory incidents in the
academic environment as well as the recording of working solutions
against discrimination.

Led by the Panteion University of Social and Political Sciences, the
consortium implementing this project is composed of 6 partners,
three universities and three civil society organisations, across three
countries (Greece, Italy and Lithuania):

e Panteion University of Social and Political Sciences / Greece
(leader)

e ColourYouth - Athens LGBTQ Youth Community / Greece

(partner)

Diversity Development Group (DDG) / Lithuania (partner)

Vytautas Magnus University (VMU) / Lithuania (partner)

University of Brescia (UNIBS) / Italy (partner)

Avvocatura per i diritti LGBTI (Avvocatura LGBTI) / Italy (part-

ner)

3. Specific objectives of UniDiversity

» To generate new knowledge on the current situation of LGBTI+
rights and the level of discrimination based on SOGISC in the aca-
demic environment Greece, Lithuania and Italy by first capitalizing
on existing data and in turn producing new evidence about
LGBTI+ rights and equality in universities.

» To identify the needs for combatting discrimination based on
SOGISC in the academic environment.

» To improve the knowledge and develop the capacity of the aca-
demic community to use more inclusive practices so as to combat
discrimination based on SOGISC in the academic environment.
To advocate for LGBTI+ rights in education and the academic en-
vironment at national and EU levels through the presentation and
distribution of respective policy briefs.

To identify existing data and resources and develop new ones for

the recording, combatting and preventing discrimination based

on SOGISC in the academic environment.

» To promote the visibility of discrimination based on SOGISC and
of LGBTI+ rights and equality in the academic environment at lo-
cal, national and EU level.

Y
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» To raise public awareness on discrimination based on SOGISC in
the academic environment and the protection of LGBTI+ rights

and equality

4. The DRN:

The first task of the third working package is the development of an

online reporting network to monitor discrimination incidents based
on SOGISC and against the LGBTI+ community as well as to identify

working solutions. The development of such a network will be of

great importance for the following reasons:

1. It will enable the collection of accurate, reliable and well-
targeted data regarding the incidents of discriminatory
behaviour, mistreatment or abusive behaviour within the
academic environment in the participating countries;

2. It will record information about its manifestation in the
university environment including information about the
type of incidents (psychological, verbal, physical, etc), the
perpetrator (permanent staff, students, etc), the victim and
the perceived reason for the incidents (SOGISC, etc), the
location (online, toilets, class, etc), the frequency as well as
the impact it had on the individual at a personal, social,
academic and, if applicable, working levels;

3.1t will enable the identification of potential working
solutions of the past and their adaptation in to the present;

4. It will identify the gaps and needs for intervention and
change;

5. It will provide reliable statistics for future policy reform.

Critically, particular attention will be paid so that the
Platform is not only user-friendly, but also attractive, easy
to navigate and continuously updated to fit the needs for
more accurate, reliable and unbiased reporting of
mistreatment and discrimination in the academic
environment.
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5. Timeline

Due to the lack of data regarding discrimination based on
SOGISC in the academic environment:

1) This platform will be critically innovative as it will enable
the mapping of the situation in the participating countries.

2) The number of users of the platform during the project
cannot be predicted, as the levels of discrimination and the
victims in the academic environment of each country
cannot be predicted.

The Reporting Network will be developed by Panteion, who
will also maintain the Intellectual Property Rights. Every
partner university will be users of and responsible for the
platform in their national contexts, where Panteion will
have

equipped them with a respective IP clone of the original
reporting network, built in their national language and
connected to their contact details. This way every partner
university can record and report discriminatory incidents in
their context

and language during the project but also for a minimum of
5 years after project completions thus serving as valuable
tool for the continuation and sustainability of the
UniDiversity results. This sustainability plan will not only
enable partners to continue recording/reporting the
incidents, but also will welcome new partners from other
Member States to participate towards the transition of that
network to an EU DRN for the academic environment.

Start date of the assignment: upon selection (no later than 31%
December 2021), while the evaluator’s tasks refer to the period since

6. Fees

the beginning of WP3 (October 1% 2021)

Length of the assignment: 11 months, with some flexibility due to
adjustments in project implementation (until the end of the project &

the submission of last report to the EC).
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The maximum available budget for the developer services is 4.000
EUR (VAT included). Therefore, the financial offer for the developer
services should not exceed this amount (all financial offers above
4,000 EUR will be rejected).

7. Documents to be submitted
Documents to be submitted:

1. Motivation letter (maximum 450 words) explaining the suitability
of the tenderer to undertake the evaluation.

2. CV of the Developer, or CVs of the team that will be employed.

3. A financial offer for the task.

All documents requested above should be provided in a sealed folder
named “DEVELOPER SERVICES FOR THE EU FUNDED PROJECT UniDi-
versity”. This envelope should be submitted no later than 1" Decem-
ber 2021 to the following address: 136 Syggrou Avenue, 176 71, Ath-
ens — Greece or email: dinosefth@panteion.gr

8. Evaluation process
The evaluation process includes the following steps:

a. The submission date and time of all tenders is checked and all
tenders having been submitted after the submission deadline are
rejected.

All valid tenders are unsealed and evaluated.
The most preferred candidate is contacted and asked to sign the
contract.

d. All other candidates are informed about the evaluation results

Note: when signing the contract, additional statements may be
required to avoid incompatibility or conflict of interest.

By submitting their offer, the candidate agrees with the terms and
conditions of this tender.
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Katabeon apocgopav:
Katainktikn npepounvia vrofoing mpocgopav: «Tpitn 22 Maptiov 2022» .

H koatdfeon tov Ipoc@op®v YIVETOL AIOKAEIGTIKG NAEKTpOVIKG 6T S1evBuven niekTpovikon
tayvdpopeiov «gkarabelias(@panteion.gry», “dinoefth(@panteion.gr” pe O&no:

MPOZ®OPA yia v Hpomibeia «Ymnpeoisc maponc copfovidv oe Ofpara
owysipiong £pyovy 610 TAIGLO TOV £PYov pe KOOKO «2097» ko Titho
«Unidiversity: University towards diversity».

O ekmpobeo o vroPaiiopevee Tpoceopés 8e Ba Anebovv voym.

Ot evdgpepopevol owovopkol gopeic Bo mpénet va vroPfdAiovv TV OKOVOLIKY) TOVG
npoceopd, oe popen PDF, (1 omoia Ou_@£psl vIoype@TIKG 6QPUYIOU TOV 01KOVOUIKOD
QOPEU, OVORUTETOVUIO KU1 VTOYPUQN TOV VORIIOD EKTPOTAHTON) GOLP®VA LE TOV KAT®E
TIVOKO OIKOVOLLKTG TPOCPOPAG:

MINAKAY OIKONOMIKHE [TPOX®OPAL

TITAOXZ IPOMHOEIAL
ZYNOAIKH AEZIA ANA EIAOX
A/A ITEPI'PADH TIMH MONAAAY
Eisouc EIAOYS TIOXOTHTA ( IS OILA) (XQPIZ O.ITA) =
(ITOZOTHTA * TIMH MONAAAE)
1
2

ZYNOAIKH AZEIA XQPIE @.11.A.

D.ILA.

ZYNOAIKH AEIA ME ®.11.A.

Emnpocbeta, o1 svdiapepdpevor otkovopukol opelg poll e TV 0IKOVOLLKT] TOUE TPoGOopd
Oa mpénet va vofdaiiovy oe popen PDE:

A. Noppomomtkd £yypoea vOUWNG EKTPOCOTNCIS OO T OTolo VoL TPOKVATEL TO/TO
TPOCONO/a OV SeCHEVEVOVY VOUIILX TOV OIKOVOUIKO Qopéa Katd TV nuepounvia vrofoin
TPOGPOPMV (VOUIHOG EKTPOCHOTOG, SIKAIMK VITOYPUPNG KAT. ).

B. Yrevbvvn Ankmon ek LEPOVS TOV OIKOVOLIKOD POPEN (GE TEPITTHCT YUGIKOD TPOGHTOV
amod Tov (810 1 OE MEPIATMOT) VOLUKOD TPOSHTOV 00 TO VOO EKTPIcCHmTO) LE TNV omoia Ba

dnidveron OTL:

[ Aev cvvipéyouvv ot Aoyor amokieicpod g moap. 1 tov dpbpov 73 1oL VOUOL
4412/2016 omag 1oy0EL
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II. O owovolKOg QopEng £xel EKTANPOGEL OAEG TIG VITOYPEMGELS TOV OGOV APOPE TV
TANPOUT GOPOV KUl EICEOPAV KOWVOVIKNG ac@diiong (epyalouévav kot epyodo-

TMOV) IOV APOPOVV TIG EIGPOPES KVPLUG KL ETKOVPIKNG KOWMVIKTG AGQAAIGTG.
H Anogaon Avabeong Ba koworombel nhektpovikd otov Emomuovikedg Yrevbovo, poll pe

oyetkn ovpPaocn (epdcov anarteita).

Ot evdupepopevol okovoukot gopeic 0o pmopodv va vrofdilovy epOTNUOTE TEXVIKNIG
evoeng otov Emomuovikd Yredbovo tov ‘Epyov, kab. I'epdowo Kapapnehd (ctoyeio
smkowmviag ««gkarabelias@panteion.gr, dinoefth@panteion.gr »).

O Tpdedpog g Emtponiic Epsuvav
Xapahapmog Orkovopov

Avtupitavng ‘Epsvvog & Awe Biov Mabnong



